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Founded more than 100 years ago by Abigail 
Geisinger for her central Pennsylvania 
community, Geisinger has expanded 
and evolved to meet regional needs and 
developed innovative, nationally recognized 
programs in the process. 

As one of the nation’s largest health service 
organizations, today Geisinger serves millions 
of residents throughout Pennsylvania and 
New Jersey.

Caring for patients: 
• 11 hospital campuses
• 253 clinic sites
• 3,000 providers

Quality, affordable healthcare coverage: 
• 560,000 members
• 30,000 contracted primary care providers

and specialists
• 120,000 contracted hospitals

Teaching, research and innovation:
• 523 MBS/MD students at the Geisinger

Commonwealth School of Medicine
• About 50 students at the Geisinger

Lewistown Hospital School of Nursing
and 2,000+ other nursing students

• 505 residents/fellows
• 1,000+ active research projects

Caring for Patients, Employees, and the 
Community



Geisinger
Institutes

• Cancer Institute 
• Diagnostic Medicine Institute 
• Heart Institute 
• Medicine Institute 
• Musculoskeletal Institute 

• Neuroscience Institute 
• Nursing Institute
• Surgery Institute 
• Women and Children’s Institute

Geisinger is divided clinically into nine institutes, which deliver a team-based approach for providers,  
scientists, researchers, educators and other healthcare professionals. Their goal is to provide patients  
with consistency and continuity of care. 

Environmental Stewardship
In 2011, Geisinger established the Geisinger 
Sustainability Initiative to coordinate 
and improve environmental stewardship 
programs across the system. 

By going green, Geisinger achieved significant 
savings that help reduce healthcare costs, 
hospital visits and the number of premature 
deaths associated with environmental 
impacts. 

The co-generation plant on their Danville 
campus alone achieved annual energy savings 
of $2.2 million, while significantly decreasing 
pollutants and their health impacts.

Across Geisinger, energy conservation efforts 
save more than $15 million a year in lower 
electric, gas and water bills, as well as lower 
maintenance costs for energy technologies 
and systems.  
Learn more about Geisinger's environmental impact 
and awards.



Innovative 
Care 
Programs

Geisinger has been recognized as a national model of innovative 
healthcare resulting from their evidence-based practices and 
ProvenCare® approach, which improves patients' outcomes 
and decreases costs. Geisinger’s two foundational levers for 
better health are the Proven Portfolio, focused on delivering the 
best care every time with every patient, and MyCode, which 
targets understanding and tailoring treatment based on genetic 
influences on health.

Proven Portfolio:
• ProvenCare includes fixed payments and a 90-day warranty; 

if a patient needs more treatment, Geisinger covers the costs. 
• ProvenNavigator helps patients adopt healthy behaviors to 

minimize needs for surgery or disease management. 
• ProvenExperience has refunded more than $1 million 

dollars to patients whose expectations were not met.

MyCode:
• MyCode began in 2007 and is now the biggest biobank in 

existence, yielding volumes of 15-year data from about 90 
percent of Geisinger patients’ genomic records. This data 
provides an unprecedented opportunity for early diagnosis 
and developing new and tailored treatments, or precision 
medicine to prevent or mitigate the impacts of some 
identified genetic risk factors, including cancer and heart 
disease.



An Employer 
of Choice

Recognized 
for Excellence

• "Military Friendly Employer 
status" The Military Friendly® 
Company

• "2019 Best Employers: Excellence 
in Health & Well-Being," National 
Business Group on Health

• Two Geisinger hospitals earned 
the "LGBTQ Healthcare Equality 
Leader"; five hospitals received 
"Top Performer" honors, Human 
Rights Campaign Foundation 2018

• "Top 5 Most Innovative Healthcare Systems," 
Becker's Hospital Review

• "Top 15 Health Systems," Truven Health 
Analytics

• Geisinger Lewiston Hospital achieved a "4-
Star Rating" from the Centers for Medicare and 
Medicaid Services

• Geisinger Lewistown Hospital School of 
Nursing’s Registered Nurse Program ranked 
as the "Top Nursing School in Pennsylvania", 
RegisteredNursing.org

• Geisinger Health System was named a winner 
of the "2015 Success Story Award®" and  "2015 
Guardian of Excellence Award®" by Press 
Ganey Associates, Inc.

• Several hospitals received "Mission: Lifeline® 
Receiving Quality Achievement Awards" by 
American Heart Association

• "HIMSS Analytics Stage 6 Adoption Model 
for Analytics Maturity (AMAM) Award" 
HIMSS Analytics



Chief
Privacy
Officer
Opportunity

Overview

The Chief Privacy Officer at Geisinger is an 
incredible opportunity for an experienced 
leader seeking a collaborative, financially 
healthy, and prestigious organization.  

The Chief Privacy Officer will champion 
patient and data privacy, continue to build 
organizational awareness around privacy, 
and consult with internal and external 
stakeholders.

The Privacy Officer is responsible for the 
organization's Privacy Program including but 
not limited to:
• Daily operations of the program
• Development, implementation, and 

maintenance of policies and procedures
• Monitoring program compliance
• Investigation and tracking of incidents and 

breaches 
• Ensuring patients' rights in compliance 

with federal and state laws

The Privacy Office reports to the Chief 
Assurance Officer and will manage a team of 
six.  

Peers of this position under the CAO would 
be the CISO and Chief Compliance Officer.



Major Duties & Responsibilities

Leadership and Strategy:

• Builds a strategic and comprehensive privacy program that defines, develops, maintains and 
implements policies and processes that enable consistent, effective privacy practices which 
minimize risk and ensure the confidentiality of protected health information (PHI), paper and/
or electronic, across all media types. 

• Works with organization senior management and corporate compliance officer to establish 
governance for the privacy program. 

• Serves in a leadership role for the privacy compliance activities. 
• Initiates, facilitates and promotes activities to foster information privacy awareness within the 

organization and related entities. 
• Serves as information privacy consultant to the organization for all departments and 

appropriate entities. 

Operations:  

• Establishes with management and operations a mechanism to track access to protected health 
information, within the purview of the organization and as required by law and to allow 
qualified individuals to review or receive a report on such activity. 

• Establishes and administers a process for receiving, documenting, tracking, investigating, 
and taking action on all privacy complaints concerning the organizations privacy policies 
and procedures in coordination and collaboration with other similar functions and, when 
necessary, legal counsel. 

• Ensures compliance with privacy practices and consistent application of sanctions for failure 
to comply with privacy policies for all individuals in the organizations workforce, extended 
workforce, and for all business associates, in cooperation with Human Resources, the 
information security officer, administration, and legal counsel as applicable. 

• Maintains current knowledge of applicable federal and state privacy laws and accreditation 
standards, and monitors advancements in information privacy technologies to ensure 
organizational adaptation and compliance. Advises senior management of changes in privacy 
practices, with best method of proceeding to assure compliance. 

• Manages all required breach determination and notification processes under HIPAA and 
applicable State breach rules and requirements. 

• Reviews data that may have or will be released to determine if it is Protected Health 
Information and/or fully de-identified per Federal standards. 

• Develops and delivers clear, effective and timely reports and updates for senior management 
and/or the Board regarding privacy program effectiveness, initiatives and issues, including all 
relevant privacy metrics, dashboards and information. 

  



Major Duties & Responsibilities (continued)
  
Collaboration:

• Collaborate with the information security office to ensure alignment between security and 
privacy compliance programs including policies, practices, investigations, and acts as a liaison 
to the information systems department. 

• Establishes, with the information security officer, an ongoing process to track, investigate and 
report inappropriate access and disclosure of protected health information. Monitor patterns of 
inappropriate access and/or disclosure of protected health information. 

• Performs initial and periodic information privacy risk assessments and recommends mitigation 
and remediation efforts. Conducts related ongoing compliance monitoring activities in 
coordination with the organization’s other compliance and operational assessment functions. 

• Works with legal counsel and management, key departments, and committees to ensure the 
organization has and maintains appropriate privacy and confidentiality consent, authorization 
forms, and information notices and materials reflecting current organizational and legal 
practices requirements with regards to privacy. 

• In coordination with Human Resources oversees, directs, delivers, or ensures delivery of 
initial and ongoing privacy training and orientation to all employees, volunteers, medical and 
professional staff, contractors, alliances, business associates, and other appropriate third parties. 

• In coordination with Contract Administration participates in the development, implementation, 
and ongoing compliance monitoring of all trading partner and business associate agreements, to 
ensure all privacy concerns, requirements, and responsibilities are addressed. 

• Works cooperatively with the Health Information Management (HIM) Director and other 
applicable organization units in overseeing patient rights to inspect, amend, and restrict access 
to protected health information when appropriate. 

• Serves as a member of, or liaison to, the organizations IRB. Also serves as the information 
privacy liaison for users of clinical and administrative systems. 

• Cooperates with the U. S. Department of Health and Human Service’s Office of Civil Rights, 
State Regulators, and/or other legal entities/privacy officers in any compliance reviews or 
investigations. 

• Works with all organization personnel involved with any aspect of release of protected health 
information, to ensure full coordination and cooperation under the organizations policies and 
procedures and legal requirements. 

• Works with organization administration, legal counsel, and other related parties to represent 
the organizations information privacy interests with external parties (state or local government 
bodies) who undertake to adopt or amend privacy legislation, regulation, or standard. Acts as 
liaison with human resources, legal services and risk management related to compliance with 
policy, interpretation and results of failure to comply. 

• In coordination with appropriate departments, reviews data to determine if it may have been or 
was used or disclosed in an un-permitted manner as to pose a significant risk to the individuals 
affected. Leads the performance of a risk assessment on potential un-permitted uses or 
disclosures to determine the need for Breach Notification letters to individuals affected. 



The Qualified
Candidate

Geisinger seeks a proven leader with excellent project management skills.  To be successful the 
Chief Privacy Officer must be a strong communicator with the ability to independently and 
self-sufficiently identify and navigate various privacy-related issues, with reliable judgment and 
discretion. 
  
Required Qualifications:

• Bachelor's degree.
• Minimum of ten years of privacy legal, healthcare information management and/or 

compliance experience required, preferably in healthcare or health insurance privacy.
• Strong subject matter expertise and knowledge of all relevant privacy laws, regulations, 

industry standards, and best practices.
• Relevant knowledge about information security and the inherent interplay between privacy 

and cybersecurity required.
• Strong analytical and organizational skills as well as problem solving capabilities to ensure 

that business plans and strategies do not subject the organization to any legal or regulatory 
violations and/or undue risk or exposure.

• Knowledge and experience related to information access, release of information, and release 
control technologies; knowledge in and the ability to apply the principles of privacy, project 
management, and change management.

Preferred Qualifications:

• Relevant graduate degree (e.g. Juris Doctor or Master's degree in a related field) 
• Certified in Health Care Information Privacy and Security (CHPS) or equivalent credential 

such as RHIA 



Danville,
PA

Relocation Information

Danville is a charming historical 
town in the Susquehanna River 
Valley of Central Pennsylvania. A 
low cost of living, great schools, low 
crime, picturesque countrysides, 
flourishing downtowns, and plentiful 
year-round outdoor recreation 
opportunities make it an ideal place 
to live.

Visits to major cities such as New 
York City, Philadelphia, and 
Washington, D.C. are within a few 
hours drive. 



Danville is part of the Bloomsburg-Berwick Metro area 
located in Columbia and Montour counties. Outdoor 
enthusiasts enjoy year-round activities in the Greater 
Susquehanna Valley and within an hour’s drive along 
the Jersey Shore, such as mountain biking, fishing, 
golfing, hiking, camping, skiing, and boating. 

There are extensive hiking, biking, and walking trails 
for all skill levels, featuring breathtaking scenic views 
and waterfalls. Competitive runners compete in 
exceptional races throughout the year that also include 
community-wide events. 

Cultural events in the area include frequent music 
and arts and crafts festivals in downtown Danville, 
performances at Bucknell University’s Weis Center and 
The Williamsport Symphony Orchestra “Pops in the 
Park” outdoor concert series. The wineries of Columbia 
and Montour counties host several seasonal events as 
well.

"Hidden Gems, Regional Riches,"                                            

 - Greater Susquehanna Valley 
Chamber of Commerce

Photos: Columbia Montour Visitors Bureau



Fast Facts

3
Hours from NYC

4K+
Population

20K
Acres of state game land

22
Waterfalls

24
Covered Bridges

2.5
Hours from 
Philadelphia

3.5
Hours from 
Washington D.C.



Danville and the nearby towns of Bloomsburg, 
Lewisburg, and Williamsport boast beautiful 
scenery, high quality of life and a low cost of 
living.

Bloomsburg (home of Bloomsburg University 
of Pennsylvania) is a small, historic town of 
around 14,000 residents. Live theatre, art 
galleries, concerts in Town Park and annual 
festivals, including the Bloomsburg Fair, 
contribute to the town’s rich cultural diversity.

Lewisburg is nestled between the scenic 
Susquehanna River and Bucknell University.  
Known for its tree lined, lamp-lit downtown 
and natural beauty of the river, Lewisburg 
has an extremely walkable downtown. 

Resources: 

Welcome to Danville

Welcome to Montour County

Greater Susquehanna Valley

Welcome to Lewisburg

Other Central Pennsylvania Communities:

Photo: www.artofpa.org

Photo:  www.elevationmaplogs.com



Procedure for
Candidacy
Interested candidates should apply online at 
kirbypartners.com. 

This position offers a competitive salary with
competitive benefits.  

Final candidates should expect two interviews 
with Kirby Partners recruiters (including a video 
conference interview).  You may be asked to 
complete an Executive Profile and submit references 
to be considered for presentation to the search 
committee. 

All inquiries will be treated in confidence.

Contact: 
Bryan Kirby
407.788.7302
bskirby@kirbypartners.com

Kirby Partners is a leading executive search firm specializing exclusively 
in healthcare and cybersecurity. We leverage our 31 years of experience to 
efficiently place leaders at top organizations.

Kirby Partners does not discriminate based on race, color, ethnicity, national origin, sex, pregnancy, sexual orientation, gender identity, religion, 
disability, age, genetic information, veteran status, marital status, and/or political affiliation in its programs, activities, or employment. The material 
presented in this position specification should be relied on for informational purposes only. This material has been copied, compiled, or quoted in 
part from client documents and personal interviews and is believed to be reliable. While every effort has been made to ensure the accuracy of this 
information, the original source documents and factual situations govern.




