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Vidant
Health

As a  mission-driven health care system, Vidant 
Health, serves more than 1.4 million people 
across 29 counties in Eastern North Carolina.

One of the most progressive not-for-profit 
health care systems, Vidant Health’s  system 
of care includes the following:

• Vidant Medical Center – a level I trauma 
center and the teaching hospital for the 
Brody School of Medicine

• Eight community hospitals
• Vidant Medical Group – primary care and 

specialty services
• Vidant Home Health & Hospice
• Vidant Wellness centers
• Vidant Health Foundation

Their partnership with The Brody School of 
Medicine at East Carolina University provides 
a continuum of care that addresses wellness, 
prevention and community health issues 
as well as acute care, post-acute care, home 
health, and hospice.

Additionally,  in 2013, Vidant Health opened 
James and Connie Maynard Children's 
Hospital, and in April 2018, they opened Vidant 
Cancer Care at the Eddie and Jo Allison Smith 
Tower in Greenville. The 418,000-square-foot 
facility serves as the region’s hub for oncology 
care.

Vidant Health has received several top health 
care awards and honors. See the full list here.

Leading Regional Health Care System 

https://www.vidanthealth.com/About-Vidant-Health/Awards


As Vidant Health grows, they believe that 
progress isn’t just about moving forward. It’s 
about how they move forward. That is why 
the health system has a strong commitment 
to stay true to their mission, vision, and core 
values. 

Mission:
To improve the health and well-being of 
eastern North Carolina.
Vision:
To become the national model for rural health 
and wellness by creating a premier, trusted 
health care delivery and education system.

Values:
Integrity - Doing the right thing
Compassion - Connecting, caring, and 
comforting unconditionally
Education - Learning, adapting, improving, 
and transforming
Accountability - Taking responsibility for 
what they do
Safety - Achieving zero harm to patients, 
visitors, families, and staff
Teamwork - Contributing to their goals

A Voyage
to
Excellence

• 9 hospitals
• 15,004 employees
• 100+ physician practices
• 1,712 licensed beds
• 63,333 total admissions

• 5,632 births
• 1,448 open heart surgeries
• 347,761 outpatient visits
• $1.782 billion net operating revenue
• $2.1 million grants awarded

Facts & Figures*

*Fiscal year 2017 data. Full report available here.

https://www.vidanthealth.com/getattachment/About-Vidant-Health/Annual-Report/18-VH-550-VH-annual-report-for-2017.pdf?lang=en-US


Director, 
Enterprise 
Data & 
Analytics

Overview

The Director, Enterprise Data and Analytics 
develops the vision, strategy and provides 
operational leadership for Vidant Health’s 
data and analytics program. 

As a highly visible and impactful role 
reporting to the Chief Information Officer, 
the Director fosters collaborative partnerships 
with technology, clinical and business teams 
across the organization to understand and 
deliver on the broad information needs 
necessary to support Vidant’s strategic 
objectives and operational imperatives. 

Through routine, direct engagement with 
senior clinical and administrative leadership, 
the Director's team supports the development 
of actionable insights and provides a critical 
linkage between the strategies of both 
analytics and the organization to achieve 
breakthrough performance for all Vidant 
Health stakeholders.

The Director develops and drives the 
roadmap for the data and analytics program 
with the overarching goal to transform and 
modernize Vidant’s analytics strategy, and to 
provide solutions that empower stakeholders 
to quickly answer questions and gain 
insights. The roadmap will include plans for 
reporting and visualizations as well as the 
appropriate underlying data architecture, 
governance, analytics, and technologies.

The Director is accountable for leading 
the continuous development of advanced 
analytics capabilities, service delivery, and 
uncovering drivers of business and clinical 
operations and performance. The Director 
strives to identify opportunities to eliminate 
duplication of effort and streamline the 
way our stakeholders consume data and 
information in a way that establishes a new 
framework of data governance standards for 
the organization.



The Director leverages their experience 
to lead multiple teams of highly skilled 
analytics managers and expert analysts, 
developers, and business analysts. 

Under the Director's leadership the team 
drives improvements, and helps to translate 
business challenges into accessible, value-
added recommendations in support of 
strategic and tactical initiatives across the 
enterprise. 

The team is also a critical contributor to the 
ongoing improvement of the organization’s 
data assets, driven by strategy and business 
needs, and designed to ensure data and 
reporting consistency throughout the 
organization.

The Enterprise Data Analytics Director 
strengthens the impact of, and provides 
recommendations on, business information 
that will need to be available and shared 
consistently across the organization 
through the identification, definition and 
analysis of how information assets aid 
strategies and business outcomes while 
protecting privacy and confidentiality of 
their data.

Overview (Continued)



• Develop and implement an enterprise-wide data and analytics strategy, and a 
roadmap that includes business intelligence, data governance, enterprise data 
warehousing, and data visualization standards.

• Define data and analytics strategy practices, lead the creation and assure the ongoing 
relevance of Vidant’s data and analytics strategy in collaboration with the CIO and 
health system leaders; institute an enterprise operating model that is consistent with 
the capabilities and competencies required to execute the strategy.

• Foster the creation of a data-driven culture, related competencies and data literacy 
across the enterprise.

• Lead the development, publishing and maintenance of the organization’s 
information architecture, as well as a roadmap for its future development, ensuring 
that it matches and supports business needs.

• Oversee the integration and staging of data, and the development and maintenance 
of the data lakes, data warehouse and data marts, for use by analytic teams.

• Identify new kinds, types and sources of data to enable business innovation 
throughout the organization. Create and oversee a centralized service for sourcing 
external data to ensure quality, traceability, timeliness, usability and cost-
effectiveness. Define processes for the effective, integrated introduction of new data.

• Develop and maintain controls on data quality, interoperability and sources to 
manage the business risk associated with the use of data and analytics.

• Collaborate with the chief information security officer and chief privacy officer to 
create policies and controls for the appropriate protection of information assets. 
Protection should encompass policies, regulations, and a defined information life 
cycle, from acquisition or creation to end of life destruction and disposal procedures.

• Define, manage and advance information management principles, policies and 
programs for stewardship, advocacy and custodianship of data and analytics, in 
concert with legal, information security, and corporate risk and compliance office

• Measure master data and reference data for compliance to policy, standards and 
conceptual models. Assure the deployment and management of data quality 
monitoring practices.

• Organize and lead a data and analytics center of excellence, and constantly improve 
the organization’s capacity to develop insights with advanced analytics. Define 
members’ responsibilities and accountabilities for both.

• Collaborate with executive and senior leaders to determine and prioritize the need 
for new, complex business, clinical, and operational analyses, simulation models, 
performance and quality metrics, or regulatory reporting requirements.

Essential Job Functions



Essential Job Functions 
(Continued)

• Direct a team of advanced analytics and clinical and 
operational experts in the discovery and delivery of 
analytics driven knowledge to support business, clinical, 
and operational decision-making and to satisfy quality and 
regulatory reporting requirements.

• Enhance the power and utility of business, clinical, 
operational, and quality analyses by continuously assessing 
the value of new data sources (both internal and external), 
methods, and visualizations.

• Drive the visibility and value proposition of the analytics 
function by leading complex analytic support for, and 
routinely delivering results and strategic and tactical 
recommendations to, executives, department leaders, and 
initiative sponsors across the Vidant Health enterprise.

• Scan the horizon for emerging data and analytic tools, 
skills, techniques and technologies and ensure their timely 
introduction to remain competitive and to minimize 
duplication.

• Effectively hire, train, orient, coach/develop, and retain 
analytics team members capable of providing both 
advanced analytics and business consulting services.

• Provide thought leadership in the measurement of 
operational performance from the collection of data all the 
way to the application of insights that are derived from 
reports and analysis based on that data.

• Develop and execute enterprise-wide change management, 
communication, and training plans for driving a Data-
driven culture and adoption of Vidant Data & Analytics 
capabilities to drive clinical and business value.



The Qualified
Candidate

Required:

• Bachelor’s degree 
• 5+ year’s experience in an analytics leadership/management role
• Strong passion for a data driven culture; embraces a federated model for enterprise analytics
• 3+ years of healthcare experience
• Solid technology leadership skills
• Exceptional communication skills
• Familiarity with data governance and security/privacy compliance including clinical research
• Experience with data access tools such as: SQL, SAS, R, or Python
• Experience with data visualization tools like Tableau

Preferred:

• Master's degree



Greenville,
NC

Relocation Information

Located about 78 miles from Raleigh in 
Eastern North Carolina, Greenville is one of 
the fastest growing urban centers in the state.  

Forbes recognized Greenville as the #10 best 
small place for business and careers.

Greenville is a metropolitan college town 
of nearly 100,000 people; its home to East 
Carolina University and the Brody School of 
Medicine. 

Residents enjoy an exceptional quality of life 
with affordable housing, light traffic, and a 
small-town feel.  Adding to the area's appeal, 
the beautiful beaches of the Outer Banks are 
just a couple hours away.

Though Greenville experiences all four 
seasons, winters are mild and residents can 
enjoy outdoor activities all year round.

  



"Sportstown USA,"                                    
- Sports Illustrated                    

The four mile section of the Tar River is a tranquil 
setting only moments away from Greenville’s 
Uptown district. The area is ideal for paddling and 
tubing outings, as well as fishing and bird watching. 

The city contains more than 25 parks that include 
biking trails, gymnasiums, community centers, 
swimming pools, tennis courts, golf courses, sports 
complexes, and an amphitheater in The Town 
Common.

Uptown Greenville is an expanding arts and 
entertainment district that offers year round festivals, 
art walks, and musical concerts. Residents also 
enjoy performances at the East Carolina University 
Loessin Playhouse. There are over 350 restaurants 
and eateries in the area; the North Carolina Barbecue 
Trail begins in Greenville. Local barbecue restaurants 
have received notoriety from National Geographic 
and the North Carolina Barbecue Society.

Greenville is home to several national leaders in 
BMX cycling, and the annual Trans Jam BMX Fest 
draws a national audience.



Fast Facts

25+
Parks

610
Average 
temperature 

~100K
Population - Greenville

350+
Restaurants 

179K
Population - Metro Area 



Procedure for
Candidacy
Interested candidates should apply online at 
kirbypartners.com. 

This position offers a competitive salary with
strong benefits.  

Final candidates should expect two interviews 
with Kirby Partners recruiters (including a video 
conference interview).  You may be asked to 
complete an Executive Profile and submit references 
to be considered for presentation to the search 
committee. 

All inquiries will be treated in confidence.

Contact: 
Bryan Kirby
407.788.7302
bskirby@kirbypartners.com

Kirby Partners is a leading executive search firm specializing exclusively 
in healthcare and cybersecurity. We leverage our 30 years of experience to 
efficiently place leaders at top organizations.

Kirby Partners does not discriminate based on race, color, ethnicity, national origin, sex, pregnancy, sexual orientation, gender identity, religion, 
disability, age, genetic information, veteran status, marital status, and/or political affiliation in its programs, activities, or employment. The material 
presented in this position specification should be relied on for informational purposes only. This material has been copied, compiled, or quoted in 
part from client documents and personal interviews and is believed to be reliable. While every effort has been made to ensure the accuracy of this 
information, the original source documents and factual situations govern.

https://www.kirbypartners.com/
mailto:bskirby%40kirbypartners.com?subject=

