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"Fixing healthcare is hard. Curing cancer is 
harder. At Moffitt Cancer Center, we think 
and act differently, matching the courage 
of our patients with the courage to boldly 
innovate. 

We are inspired to wake up every day, solve 
big problems, take on the biggest challenges, 
and push the frontier further in cancer 
research and treatment. We are forging a 
digital future to bring change to how we 
tackle this difficult disease. 

Moffitt has become one of the world's first 
cancer centers with a dedicated machine 
learning department, which will accelerate 
cancer research by translating powerful tools 
from the computer to the bedside. 

For the second year in a row, Moffitt has 
been named one of the 100 Most Wired 
hospitals and health systems in the country. 

And for multiple years running, Moffitt 
has earned its place on Computerworld 
magazine’s list of 100 Best Places to Work 
in Information Technology. Our employees 
are among the top-skilled IT experts in the 
Tampa Bay Area and partner with world-
class physicians, scientists, and researchers 
to develop innovative technologies that 
support pioneering advances and lifesaving 
patient care. 

We won’t stop working to give everyone the 
options they need to #BeCourageous in the 
face of cancer."

Moffitt
Cancer 
Center



The
Moffitt
Story

*Fiscal year 2020 data. Source: annual report

Moffitt Cancer Center was established in 1981 by the Florida Legislature to address the state’s 
cancer burden. The center was named after H. Lee Moffitt, former Speaker of the Florida House 
of Representatives. 

In 1977, Moffitt lost three friends to cancer, each of whom had to seek sophisticated cancer 
treatment outside of Florida. Moffitt’s sadness produced a resolve that would direct his efforts 
for years to come. While serving as speaker of the Florida House of Representatives, Moffitt 
worked tirelessly to influence legislation that established the cancer center in Tampa.

Facts & Figures*
• 7,000+ team members
• 9,453 admissions
• 23,102 new patients
• 218 beds

• 473,311 outpatient visits
• 11,392 surgical cases
• 69,349 patients seen
• $96,886,931 total community benefit

https://moffitt.org/media/15051/moffitt-annual-report-2020.pdf


Moffitt
Research

Moffitt's five research programs, supported in part by the 
Cancer Center Support Grant (CCSG), consist of integrative 
teams of more than 140 faculty members working together to 
tackle the complexity of cancer. The five programs are:

• Cancer Biology and Evolution - a first-in-kind CCSG 
Program that emerged from systematic in-house 
collaborations of mathematicians, evolutionary biologists, 
and basic and clinical cancer researchers.

• Cancer Epidemiology - contributes to reducing cases 
of cancer through research to identify risk factors across 
the cancer continuum comprising etiology, progression, 
and outcome, and the translation of that knowledge into 
successful prevention and early detection interventions.

• Molecular Medicine -  integrates chemical biology and 
systems biology technologies to develop new therapeutic 
approaches for the treatment of cancer.

• Health Outcomes and Behavior - contributes to the 
prevention, detection, and control of cancer through the 
study of health-related behaviors, health care practices, and 
health-related quality of life.

• Immuno-Oncology - defines the mechanisms by which 
tumors evade rejection by the immune system and develops 
strategies to thwart them. Key to the Program’s success is 
the close integration of IMM clinical, translational, and 
basic scientists that facilitates rapid progression of novel 
immunotherapies from the bench to bedside. 



An Employer 
of Choice

Recognized 
for Excellence

• Recognized as one of the Winter 
2020 Best and Brightest Companies 
to Work For in the Nation by the 
National Association for Business 
Resources.

• Ranked in Computerworld’s 100 Best 
Places to Work in IT in 2020.

• Moffitt made the Tampa Bay Times 
Top Workplaces ranking for the 
10th time.

View Moffitt's full list of Awards and 
Recognition here.  

• Ranked No. 11 on U.S. News & World 
Report’s Best Hospitals for Cancer rankings 
in 2020, making Moffitt the best cancer 
hospital in Florida. This is the 21th year 
in a row that Moffitt has been nationally 
ranked by U.S News & World Report.

• For the sixth consecutive year, Moffitt 
Cancer Center has been recognized on 
DiversityInc’s Top Hospitals & Health 
Systems List. Moffitt ranked No. 3 on 
DiversityInc’s 2021 list of Top Hospitals & 
Health Systems.

• Moffitt was named LGBTQ Healthcare 
Equality Leader by the Human Rights 
Campaign Foundation in 2020.

• Magnet® designation in recognition of our 
nursing excellence.

• Recognized by the Institute for Patient- 
and Family-Centered Care

• Named a Fertile Hope Center of 
Excellence, an award presented to "cancer 
centers for proactively addressing cancer-
related fertility."

mailto:https://moffitt.org/about-moffitt/awards-recognition/?subject=


Leadership Commitment 

B. Lee Green, PhD, Vice President of 
Moffitt Diversity states: 

“The essence of true diversity enriches 
everyone’s overall experiences. At Moffitt 
Cancer Center, we seek to create and foster 
an environment where everyone can enter the 
doors and feel confident that they will receive 
the best state-of-the art, compassionate 
cancer care in the nation. This is why Moffitt 
continues to build and renew its commitment 
to promoting diversity and equity through 
its cancer care, research, education and 
employment. Moffitt’s leadership believes 
that diversity and inclusion is paramount to 
achieving excellence and fulfilling its mission 
to contribute to the prevention and cure of 
cancer.”
 
Moffitt Diversity is charged with ensuring 
that the diverse communities and 
populations that comprise the fabric of 
the Cancer Center embrace its Culture of 
Diversity. This commitment to diversity 
will enable Moffitt to sustain its reputation 

as one of the premier cancer centers in 
the country. At Moffitt, diversity is not 
addressed as a separate entity, but woven 
into the overall fabric of the organization’s 
efforts.

“I am extremely excited and optimistic 
about the future of Moffitt and the impact 
that our commitment to diversity will have 
on our employees, our community, and our 
contribution to the prevention and cure of 
cancer,” said Dr. Green.“Max De Pree said 
it best: We need to give each other space to 
grow, to be ourselves, to exercise our diversity. 
We need to give each other space so that we 
may both give and receive such beautiful 
things as ideas, openness, dignity, joy, healing 
and inclusion.” 
 

Diversity in the 
Workplace

Dr. Green 



Diversity 
Vision

Moffitt Cancer Center is recognized as the model wherein 
the diversity of our employees and communities is valued 
and supported as essential components to contributing to 
the prevention and cure of cancer.
 
The cancer center is an equal opportunity employer. It 
is the policy of the cancer center to prohibit unlawful 
discrimination and harassment of any type and to afford 
equal employment opportunities to workforce members 
and applicants, regardless of race, color, religion, sex, sexual 
orientation, gender identity or expression, national origin, 
age, marital status, disability, genetic information, veteran’s 
status, or any other characteristic protected by federal, state, 
or local law.
 
Diversity is a priority at Moffitt and is meant to promote 
a culture of diversity and inclusion as we contribute to the 
prevention and cure of cancer. Moffitt Diversity focuses 
its efforts on eliminating those obstacles to an individual’s 
ability to exist within their personal comfort zone at the 
Cancer Center. Everyone is important to meeting this 
priority. Addressing and responding to diversity and 
inclusion fosters an environment where mutual respect for 
diverse cultures, communication styles, languages, customs, 
beliefs, values, traditions, experiences, and other ways in 
which it identifies itself, is the expectation.
 



Director 
Data 
Engineering and
Interoperability

Overview
Moffitt has become one of the world’s first 
cancer centers with a dedicated machine 
learning department, which will accelerate 
cancer research by translating powerful tools 
from the computer to the bedside.

For the second year in a row, Moffitt has 
been named one of the 100 Most Wired 
hospitals and health systems in the country. 
And for multiple years running, Moffitt 
has earned its place on Computerworld 
Magazine’s list of 100 Best Places to Work in 
Information Technology.

Moffitt employees are among the top-
skilled IT experts in the Tampa Bay Area 
and partner with world-class physicians, 
scientists, and researchers to develop 
innovative technologies that support 
pioneering advances and life-saving patient 
care.

Moffitt’s Center for Digital Health is 
building out a Digital Innovation Practice 
which will include an innovation studio 
focused on leveraging new digital capabilities 

to eliminate operational inefficiencies and 
enhance consumer experiences throughout 
the enterprise.

The Director of Data Engineering 
and Interoperability is a newly created 
position that was developed to lead the 
transformation of three key areas: data 
engineering, interoperability, and Cerner 
data architecture. The Director reports to the 
CTO and oversees a team that will grow to a 
total of around 25.

The Director will drive the implementation 
of key digital initiatives such as robotic 
process automation, natural language 
processing, and digital front door solutions 
in collaboration with the VP, Digital. 
There will also be close alignment with the 
enterprise data team related to research and 
scientific discovery as well as data sharing 
with strategic partners.



Position Scope
The Director of Data Engineering and Interoperability will provide
leadership for the overall architecture, engineering, design, development,
implementation, and support of data management, information exchange, 
and advanced analytics technologies used throughout the institution.

This leader will be the focal point for key business leadership, Information 
Technology, Health Data Informatics, Clinical Informatics, and Data Quality 
and Business Intelligence to oversee the Enterprise Data Management 
strategy and clinical and business interoperability.

The Director will create a coherent vision and will ensure delivery consistent 
with this vision by directing several teams in managing Moffitt's enterprise 
databases and cloud data warehouse in AWS and overseeing design, 
development and implementation efforts of clinical data integration and data 
warehouse initiatives which include both hospital operations and research.

The candidate is expected to understand the health information technology 
industry, clinical and research data vocabularies, AWS data pipelines and all 
transmission protocols.

Role Responsibilities
• Partners with other leaders, both within and outside of IT, to align 

organizational projects and initiatives with data engineering road maps 
and plans

• Responsible for the end-to-end clinical data integration architecture for 
multiple programs

• Guides design, development, and operations for data pipelines, data 
marts, operational and research data stores and data integration both on 
premises and on cloud

• Develops and implements communication plans to supply leadership, 
faculty and staff with appropriate information concerning upcoming 
implementations and initiatives

• Researches and evaluates broad emerging technology trends and how 
they impact the technology direction of the Center

• Provides guidance in the development of service management processes 
and promotes initiatives throughout the Center that enhance service 
delivery



The Qualified
Candidate

Required Education and Experience:

• Bachelor’s Degree in IS, computer science, business administration, or similar
• 10+ years of progressive experience in enterprise data management, advanced analytics 

technologies, or a related field
• 5+ years of leadership experience as a manager, director or above
• 2+ years of experience in a clinical, healthcare or research environment
• One or more years of experience of working experience in cloud data infrastructure (AWS 

preferred)

Preferred Experience:

• Hands on experience in an Agile/Scrum environment



Tampa, 
Florida

The third most populous city in Florida, 
Tampa is a scenic city along the state’s Gulf 
Coast. The Tampa Bay metro area includes 
Tampa, St. Petersburg and Clearwater.  

The area offers a highly desirable quality of 
life with year-round sunshine.  Beautiful 
scenic beaches with clean sand and clear 
water are easily accessible and residents 
enjoy numerous recreation options 
including golf,  biking and water sports. 

The state of Florida has no state income 
tax and houses in Tampa are relatively 
affordable. 

Relocation Information



"Top 5 Best Big Cities
to  Live"                      
                                         - Money Magazine

Tampa is a vibrant city with plenty of 
entertainment, cultural, and leisure attractions. 
Downtown’s Riverwalk is a 2.4 mile continuous 
pedestrian walkway along the Hillsborough 
River with stores, restaurants, and features the 
Curtis Hixon Waterfront Park as the centerpiece. 
Bayshore Boulevard is a beautiful 4.5 mile linear 
park along Tampa Bay that is considered "the 
world’s longest continuous sidewalk."  David A. 
Straz Jr. Center for the Performing Arts is the 
second largest performing arts complex in the 
Southeastern United States. The city also hosts 
events year-round such as the largely attended 
Gasparilla Pirate Festival. 

Tampa Bay Area beaches include Clearwater 
Beach, St Pete Beach and the state park beaches of 
Caladesi Island and Fort DeSoto Park. Clearwater 
Beach was named the “#1 Beach in the U.S.” by 
TripAdvisor in 2021.



Fast Facts

20
Miles of beach

4
Pro sports teams

165+
Parks

377K+
City population

730
Average temperature

2.8M+
Metro area  population

25
Colleges and 
Universities



The Tampa Bay Metro Area has about 
75 neighborhoods, each with its own 
characteristics. 

Ybor City is Tampa’s only National Historic 
Landmark District, recognized as a high-
energy, urban and strong community with 
walkable streets and a vibrant nightlife scene. 
Residences include a variety of home styles 
including lofts, townhouses, and condos. 

Hyde Park is a high-end suburban 
neighborhood with restored turn-of-the-
century homes and also features Tampa’s top 
shopping destination, Hyde Park Village. 

Hunter’s Green is a growing Master-Planned 
Community with lush green spaces and 
lakeside homes that hosts regular community 
events. 

FishHawk Ranch is a great family 
community with top-rated schools, 25 miles 
of trails, and resort style amenities.

Resources for learning more about Tampa 
neighborhoods:

Moving to Tampa, FL

Tampa, FL neighborhoods

Distinct Neighborhoods 

https://www.getbellhops.com/moving-to/tampa-florida/
https://www.areavibes.com/tampa-fl/neighborhoods/


Interested candidates should apply online at kirbypartners.com. 

If you would like to have a confidential, informal conversation before applying  please 
contact us.

Final candidates should expect two interviews with Kirby Partners recruiters (including a 
video conference interview).  You may be asked to complete an Executive Profile and submit 
references to be considered for presentation to the search committee. 

Contact: 

Most healthcare organizations struggle to 
effectively hire key executives. As the leading 
healthcare technology retained search firm, Kirby 
Partners is the solution for organizations who 
want to “Hire for Impact.”

We’re a Forbes’ America’s Best Executive Search 
Firm and have partnered strategically with 
healthcare organizations across the U.S. since 
1989.  Our  headquarters is located in Lake 
Mary, FL.

Kirby Partners does not discriminate based on race, color, ethnicity, national origin, sex, pregnancy, sexual orientation, gender identity, religion, 
disability, age, genetic information, veteran status, marital status, and/or political affiliation in its programs, activities, or employment. The 
material presented in this position specification should be relied on for informational purposes only. This material has been copied, compiled, 
or quoted in part from client documents and personal interviews and is believed to be reliable. While every effort has been made to ensure the 
accuracy of this information, the original source documents and factual situations govern.

Procedure for Candidacy

About Us

Steve Bennett
Vice President 
sbennett@kirbypartners.com
407-788-7307

https://www.kirbypartners.com/
mailto:sbennett%40kirbypartners.com?subject=

