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Geisinger, a nationally recognized,         
world-class healthcare system that is leading 
healthcare change, is an integrated health 
system that is widely recognized for its 
innovative use of electronic health records 
and the development of innovative care 
delivery models. 

Geisinger is comprised of 13 hospital 
campuses, two research centers, a college 
of medicine and a nearly 600,000-member 
health plan serving more than three million 
residents in central, south-central and 
northeast Pennsylvania and beyond.

Geisinger's key initiatives include:
• Geisinger Health Plan is known for 

its high-quality, affordable healthcare 
benefits.

• 65 Forward, senior-focused primary care 
centers that combine smaller panel sizes 
and wellness programming to provide a 
concierge experience.

• Geisinger at Home, their team-based 
care that make it easier to improve health 
for their sickest patients by meeting them 
where they are at home.

• Precision Health/MyCode Community 
Health Initiative leverages multiple 

generations of data and genetic 
sequencing to generate insights that make 
anticipatory changes in patients’ care 
plans.

• Mail-order pharmacy auto-refills every 
90 days for enrolled patients at a lower 
cost and bypasses the need for a retail 
pharmacy.

• Primary care expansion provides patients 
with providers that act as a trusted 
resource they can turn to partner with for 
all their health needs.

• Telemedicine that makes it easier for 
patients to connect with providers from 
wherever they are located.

• Employee engagement and retention 
that invests in employees' development 
with opportunities for mentorship, 
professional growth, and career 
advancement.

• Top patient satisfaction with providers 
that consistently rank in the top 10 
percent in patient experience nationally.

• The Geisinger Academy provides a 
continuum of learning opportunities 
with a focus on teaching and learning, 
communication, management and 
leadership, scholarly activity, and precision 
medicine. 

Geisinger



Geisinger Institutes

Geisinger is divided clinically into nine institutes, which deliver a team-based approach for 
providers, scientists, researchers, educators and other healthcare professionals. Geisinger's goal is 
to provide patients with consistency and continuity of care.

• Cancer Institute
• Diagnostic Medicine Institute
• Heart and Vascular Institute
• Medicine Institute
• Musculoskeletal Institute

• Neuroscience Institute
• Nursing Institute
• Surgery Institute
• Women and Children’s Institute



Geisinger
Values, 
Vision, &
Priorities

Facts & Figures *

Geisinger was founded in 1915 by Abigail Geisinger, who at age 85 recognized the need for 
advanced healthcare in her rural central Pennsylvania community. “Make my hospital right; 
make it the best,” she said. Today, Geisinger's purpose remains the same: everything they do 
is about caring - for their patients, their members, their Geisinger family of physicians and 
employees and their communities.

Values: kindness, excellence, safety, learning, and innovation.

Vision: Making better health easier.

Priorities:
• Growing our share of risk membership and enhancing our ability to manage the at-risk 

population
• Putting the consumer first by delivering the access, convenience and coordination they desire
• Achieving continuous improvement among measures of organizational health

• 26,500 employees
• 130 clinic sites
• 3,000 employed and non-employed 

providers
• 48,000 contracted primary care 

providers and specialists
• 130+ hospitals in network

• $92.9M operating income
• $3.2B revenue
• $3.1B expenses
• $422.9M net income

* Figures based on fiscal year 2021 ending June 30. 

https://emma.msrb.org/P11521660-P11177132-.pdf


An Employer 
of Choice

Recognized for 
Excellence
• Named top 100 hospitals in America and top 8 most 

innovative healthcare systems by Becker's Hospital 
Review.

• Dr. Ryu named as one of the 50 Most Influential 
Physician Executives by Modern Healthcare.

• Named one of the nation's top 15 health systems by 
Truven Health Analytics.

• Geisinger Lewistown Hospital achieved a 4-Star Rating 
from the Centers for Medicare and Medicaid Services.

• Geisinger Lewistown Hospital School of Nursing’s 
Registered Nurse Program ranked as the top nursing 
school in Pennsylvania by RegisteredNursing.org.

• Geisinger Health System named both a 2015 Success 
Story award® winner, and a 2015 Guardian of 
Excellence award® winner by Press Ganey Associates, 
Inc.

• Several hospitals received Mission: Lifeline® Receiving 
Quality Achievement Awards by the American Heart 
Association.

• Earned HIMSS Analytics Stage 6 Adoption Model for 
Analytics Maturity (AMAM).

• Earned the best in state employer 
award for 2020 by Forbes.

• Received the 2019 best employers 
excellence in health & well-being 
award by the National Business 
Group on Health.

• Named a LGBTQ healthcare 
equality top performer for 2020 
by the Healthcare Quality Index.

• Selected as a 2022 military 
friendly employer by Viqtory 
Media and a 2021 best for vets 
employer by Military Times.

• Received the best employers for 
healthy lifestyle platinum award 
by the National Business Group 
on Health (2018).



Diversity & Inclusion

Geisinger has long recognized and embraced the 
value of diversity. They want their patients, members, 
and employees to bring their most authentic selves to 
their appointments and into the work place. 

Geisinger is committed to:

• Ensuring respect and inclusion are foundational 
to their policies, operations, and services.

• Promoting diversity in the workplace and in 
leadership.

• Offering cross-cultural training to help eliminate 
health disparities and provide the best care for 
every patient, every time.

A diverse Geisinger workforce is essential for 
culturally competent care. Geisinger understands 
that in order to reflect their communities, patients 
and members, the more inclusive the better.

Geisinger believes that diversity encompasses much 
more than gender, race, and ethnic background. It’s 
everything you can and can’t see. It includes cultural 
beliefs, religion, sexual orientation, age, size, physical 
and mental ability, and diversity of thought. It also 
includes social and economic status that impacts 
health. 

Diversity, Equity and Inclusion Council

Geisinger is committed to providing culturally 
competent care, and giving you the support you 
need to give back to your family, friends and 
neighbors.

Geisinger's Exceptional 
Achievements in Diversity and 
Inclusion - 

In September 2017, the inaugural 
Abigail Geisinger Diversity 
Champion Leadership Award 
was presented to Amy Brayford, 
Executive Vice President, Chief of 
Staff and Chief Human Resources 
Officer. 

She was recognized for her role 
in championing numerous 
diversity initiatives, including the 
implementation of domestic partner 
benefits and employee education 
programs as well as recruitment and 
retention initiatives. She also led the 
launch of three employee resource 
groups and the roll out of the Health 
Equality Index across Geisinger's 
inpatient facilities.



Employee Resource Groups

Employee Resource Groups (ERGs) provide opportunities for all Geisinger employees to build 
internal and external networks and further develop professionally. ERGs are formed around 
common identities but are open to all employees:

VETNET
• The VETNET ERG offers a support network for Geisinger service members, veterans and their 

families. This group forms collaborative relationships with local veteran support organizations 
and fosters a veteran presence throughout the Geisinger family by recruiting and retaining the 
best military talent.

BOLD
• The BOLD (Black Outreach Leadership Development) ERG is a catalyst for caring beyond 

barriers for Geisinger and is integral to developing opportunities to lead in both the local and 
global communities we serve. BOLD focuses on increasing awareness of racial issues in the 
workplace and will provide a network that supports the development of employees who self-
identify as black, African-American or of West Indian or of African descent.

G-PRIDE
• The G-PRIDE (Geisinger - People Ready for Inclusion, Diversity and Equality) ERG works 

to foster a welcoming, caring, inclusive environment for Geisinger employees of all sexual 
orientations, gender identities and expressions.

GAIN
• The GAIN (Geisinger Ability Inclusivity Network) ERG seeks to attract, hire, engage, retain and 

empower employees with disabilities to fully enrich our workforce while educating our Geisinger 
family and community about how to best include those with disabilities and positioning 
Geisinger as the best and most caring place to work.

SALUD
• Spanish for “health,” or “cheers” in a social setting, SALUD provides support to our Hispanic/

Latino employees with a mission to promote cultural awareness in the workplace and offer the 
Hispanic “familia” a community in which to attract, develop, retain and promote advancement. 
The group’s vision includes promoting accessibility, health equity and culturally responsive care 
for the patients, employees and members we serve.

Women LEAD
• The Women LEAD (Legacy, Empowerment, Advocacy, Development) ERG enhances women’s 

recruitment, retention, promotion and professional development across Geisinger.

Celebrating Coming Out Day
• Geisinger has built an inclusive environment that celebrates who you are and sees it as an asset 

to providing patient care. Watch a video about Geisinger celebrating Pride Month here.

https://youtu.be/zUYl0bcpMQM


Chief
Information
Security
Officer

Overview

The Chief Information Security Officer 
(CISO) is primarily responsible for risk 
management including advising senior 
management of risks to the business due to 
the implementation of technology used for 
business operation. 

This advisory position includes maturing and 
innovating an information security program 
and management infrastructure to ensure that 
technology risks are identified and managed 
according to the risk culture of the enterprise.

The CISO reports to the Chief Assurance 
Officer at Geisinger who reports to the Audit 
and Compliance Committee of the Board of 
Directors. The CISO also provides updates 
to the Committee on a quarterly basis. The 
CISO works closely with peers in information 
technology, privacy, legal and internal audit. 

Some other key projects:
• Integrating an academic institution’s 

technology platform into the System’s 
information technology infrastructure

• Developing a security strategy to support 
various joint venture information 
technology requirements

The CISO will provide leadership to the 
security team of approximately 20 staff, 
which includes security operations, incident 
response, cloud security, and security 
communications. 

The CISO will continue to build a robust 
security program based on the NIST 
framework.  Some of the key projects in 
which the CISO will play an integral role will 
be: 

• Partnering with information 
technology to provide information 
security recommendations during 
Geisinger’s digital transformation/cloud 
modernization 

• Maturing the information security 
program, policies and tools to support a 
hybrid-cloud model 

• Improving security awareness 



Position Scope
• Responsible for developing and managing the information 

security program, including policies, standards and guidelines.
• Supports the information classification process and manages 

the information risk analysis, assessment and acceptance 
process.

• Promotes program awareness throughout the organization via 
training activities.

• Advises business managers and technical personnel on program 
implementations in their respective areas.

• Performs compliance activities to ensure the successful 
implementation of the program.

• Serves as a member of the technical advisory committee to 
evaluate new technology resources for program compliance.

• Serves as a liaison between internal technology audit and 
Information Technology (IT).

• Reviews all audit reports that relate to information technology/
security and responses to ensure timeliness and effectiveness of 
corrective actions.

• Provides senior management and the board with the status of 
the enterprise risk metric associated with cybersecurity on a 
quarterly basis. 

• Responsible for consulting with business units regarding 
changing business and technical plans to ensure that 
information security issues are addressed early in project plans.

• Serves as a liaison with the physical security department 
regarding overlapping information security issues.

• Serves as a liaison with human resources regarding personnel 
issues related to information security including background 
checks, terminations due to non-compliance, and hiring staff.

• Consults with senior management during information security 
crisis to ensure proper management both internally and 
externally.

• Advises senior management of changes in technical, legal and 
regulatory arenas affecting information security and computer 
crime.

• Responsible for oversight and reporting on the information 
security assessment of all vendors who process or store 
organizational data.



The Qualified
Candidate

Education: Bachelor’s Degree required

Leadership Experience: Minimum of seven years

Related Work Experience: Minimum of seven years

Healthcare Experience: Preferred



Relocation Information

Danville,
Pennsylvania

Danville is a charming historical town in 
the Susquehanna River Valley of Central 
Pennsylvania. 

A low cost of living, great schools, 
low crime, picturesque countrysides, 
flourishing downtowns, and abundant 
year-round outdoor recreation 
opportunities make it an ideal place to live.

Access to major arts, culture, and dining in 
four of the nation’s biggest cities: New
York, Philadelphia, Baltimore, and 
Washington D.C. are just a few hours’ 
drive from anywhere in Geisinger's service 
region.

Geisinger's robust online resource, 
neighborlypa.org, connects area neighbors 
with local programs and services. Geisinger 
is continuously growing a community of 
career-driven individuals who can make a
positive impact in Pennsylvania.

https://www.neighborlypa.org/


Danville is part of the Bloomsburg-Berwick Metro area 
located in Columbia and Montour counties. Outdoor 
enthusiasts enjoy year-round activities in the Greater 
Susquehanna Valley and within an hour’s drive along 
the Jersey Shore, such as mountain biking, fishing, 
golfing, hiking, camping, skiing, and boating. 

There are extensive hiking, biking, and walking trails 
for all skill levels, featuring breathtaking scenic views 
and waterfalls. Competitive runners compete in 
exceptional races throughout the year that also include 
community-wide events. 

Cultural events in the area include frequent music 
and arts and crafts festivals in downtown Danville, 
performances at Bucknell University’s Weis Center and 
The Williamsport Symphony Orchestra “Pops in the 
Park” outdoor concert series. The wineries of Columbia 
and Montour counties host several seasonal events as 
well.

"Hidden Gems, Regional Riches,"                                            

 - Greater Susquehanna Valley 
Chamber of Commerce

Photos: Columbia Montour Visitors Bureau



Fast Facts

24
Covered bridges

20
Acres of state game 
land

22
Waterfalls

4K+
Population

121+
State parks



Surrounding Communities

Danville and the surrounding small towns along 
the Susquehanna River offer a high quality of 
life and are excellent places to live and raise a 
family. Some great communities include:

• Jacob’s Landing - As Danville’s newest 
upscale condominium community, Jacobs 
Landing residents enjoy spectacular views of 
the Susquehanna River while living within 
walking distance to Downtown Danville and 
the Geisinger Medical Center. 

• Countryside - This residential community 
located in Columbia County offers homes 
with acreage-sized lots in the picturesque 
countryside of Numidia. Mountain hiking 
and biking, hunting, fishing opportunities 
are easily accessible. Countryside is in one of 
the region's highly desirable school districts 
and is in close proximity to Bloomsburg 
University. 

Additional resources:

Welcome to Danville

Welcome to Montour County

Greater Susquahanna Valley

Photo:  www.elevationmaplogs.com

Photo: www.artofpa.org

https://welcometodanville.com/
http://www.montourco.org/Pages/default.aspx
https://www.gsvcc.org/


Interested candidates should apply online at kirbypartners.com. 

If you would like to have a confidential, informal conversation before applying please 
contact us.

Final candidates should expect two interviews with Kirby Partners recruiters (including a 
video conference interview).  You may be asked to complete an Executive Profile and submit 
references to be considered for presentation to the search committee. 

Contact: 

Most healthcare organizations struggle to 
effectively hire key executives. As the leading 
healthcare technology retained search firm, Kirby 
Partners is the solution for organizations who 
want to “Hire for Impact.”

We’re a Forbes’ America’s Best Executive Search 
Firm and have partnered strategically with 
healthcare organizations across the U.S. since 
1989.  Our  headquarters is located in Lake 
Mary, FL.

Kirby Partners does not discriminate based on race, color, ethnicity, national origin, sex, pregnancy, sexual orientation, gender identity, religion, 
disability, age, genetic information, veteran status, marital status, and/or political affiliation in its programs, activities, or employment. The material 
presented in this position specification should be relied on for informational purposes only. This material has been copied, compiled, or quoted in 
part from client documents and personal interviews and is believed to be reliable. While every effort has been made to ensure the accuracy of this 
information, the original source documents and factual situations govern.

Procedure for Candidacy

About Us

Bryan Kirby
Executive Recruiter
bskirby@kirbypartners.com
407-788-7302

https://www.kirbypartners.com/
mailto:bskirby%40kirbypartners.com?subject=

